CP61 HISTORIANS’

PROFESSIONAL EDUCATION AND TRAINING

Professional Conferences
(SMH, AHA, etc.)
Army Historians’
Training Seminar
Professional Development TDY

Orientation Course for
Historians, Archivists and Museum Professionals




CP61 ARCHIVISTS’

PROFESSIONAL EDUCATION AND TRAINING

Academic Degree
(Archives-related)

Professional
Development TDY
Archives Practicum Training
Course
College courses in archiving
Society of American Archivists Conference

Orientation Course
for

Historians, Archivists and Museum Professionals




CP61, MUSEUM PROFESSIONALS’

PROFESSIONAL EDUCATION AND TRAINING
Advanced Topics in
Advanced Museum

American Alliance of Museums Conference

Intermediate Museum Training Course
Basic Museum Training Course

Orientation Course for
Historians, Archivists, and Museum Professionals




Career Program 61, Historians, Archivists, and Museum Professionals

CONTINUING EDUCATION SYSTEM+

Senior Service
College

LDS/SEF/SMC
Academic Degree

CES Cont. Ed. for Sr. Ldrs

CES Advanced Course

CES Managers’ Development Course

CES Supervisors’ Development Course

CES Intermediate Course

CES Basic Course
CES Action Officer Development Course
CES Foundation Course




Career Program 61, Historians, Archivists, and Museum Professionals

DEVELOPMENT

Assume managerial
responsibilities

ETM
Assume supervisory duties

Deploy to overseas operation

Obtain additional academic credentials

Move to a new organization

Lead a team or serve as a peer reviewer

‘ Write an Article for a Professional Journal \

Represent your office on a team

Assume duties and responsibilities of an absent employee
Prepare Individual Development Plan

Learn and fulfill PD duties and responsibilities




APPLICATION PACKET

e Memorandum THRU supervisor and ACPM,
FOR CP61 Functional Chief (state that you
have taken the CMS Survey)

e 5 Enclosures:
— CCR
— |DP
— PD
— Resume
— CES Certificates



INDIVIDUAL DEVELOPMENT PLAN FOR:

Training

Education

Development

2015

2016

2017

2018

2019

2020

2021

2022

2023

2024

2025

2026

2027

2028

2029

CP 61 Employee's signature:

Supervisor's signature:

Activity Career Program Manager signature

Date:




Executive Core Qualifications (ECQ)

e ECQ 1: Leading Change

e ECQ 2: Leading People
e ECQ 3: Results Driven

e FCQ 4: Business Acumen
e ECQ 5: Building Coalitions




CP61 Mentorship Chain
(Requests for funding must be forwarded through these individuals)

e Functional Chief (Dr Richard W. Stewart)
e Functional Chief’s Representative (vacant)
e CP61 Program Manager (Edward Clarke)

e ACOM Career Program Manager (senior CP61
professional in ACOM, if applicable)

e Activity Career Program Manager (senior CP61
professional in organization)

e Supervisor
e CP61 employee



Civilian Mentorship Chain

AG-1 Civilian
CP61 Mentorship Chain faronns PMtOHDY: AR Gof 950

(M. JayiD, Civilian Career Management
Aronowiiz)

CP61 Functional Chief
(DI RN Stew art)

CP&1 Functional Chief's
Representative (FCR]

CR 61 Career program
Manager
(Ed Clarke)

ACON Caraer Program
Manager (ACRM)

Activity Careelr Rrogram
Manager (ACRNM)

CPelCareerist
(Historian, Archivist,
Museatm Prafiessicnal)




NOTES

 Federal Employee Viewpoint Survey (FEVS)
2014 1000



